Have candidate complete background form and forward to
nancy@industrialcouncil.com. There is a cost associated with the

background check.

Position Date
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Background Check
Authorization Form

CONSUMER REPORT AUTHORIZATION

I hereby authorize procurement of consumer report(s) and investigative consumer report(s) by Company. If hired (or contracted), this
authorization shall remain on file and shall serve as ongoing authorization for Company to procure such reports at any time during my
employment, contract, or volunteer period. | authorize without reservation any person, business or agency contacted by the consumer
reporting agency to furnish the above-mentioned information.

This authorization is conditioned upon the following representations of my rights:

I understand that | have the right to make a request to the consumer reporting agency: Employment Background Investigations, Inc. (“EBI”), P.O. Box
629, Owings Mills, MD 21117, telephone number (410) 486-0730, upon proper identification, to obtain copies of any reports furnished to Company
by EBI and to request the nature and substance of all information in its files on me at the time of my request, including the sources of information, and
EBI, on Company’s behalf, will provide a complete and accurate disclosure of the nature and scope of the investigation covered by any investigative
consumer report(s). | understand that | can dispute, at any time, any information that is inaccurate in any type of report with EBI. For complete details
pertaining to EBI’s privacy practices, including whether your personal information will be sent outside of the U.S. or its territories, EBI’s Privacy
Policy can be viewed at: http://www.ebiinc.com/privacy-policy.html.

I acknowledge receipt of the DISCLOSURE FOR CONSUMER REPORTS and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT
REPORTING ACT. I hereby authorize, without reservation, any law enforcement agency, administrator, local, state or federal agency, institution,
school or university (public or private), information service bureau, employer, insurance company or the National Records Center to furnish any and
all background information (including, but not limited to, driving and/or motor vehicle records, transcripts, grades and attendance records, employment
history, salary information and references, workers’ compensation documents, records or reports in Pennsylvania, from the Industrial Commission of
Arizona and in all other states, and drug and alcohol testing results) requested by EBI acting on behalf of Company, and/or Company itself agree that
a facsimile (“fax”) or photographic copy of this Authorization shall be as valid as the original.

Company/Employer:

Applicant: First Name Middle Name Last Name

Social Security Number: Phone Number:

Date of Birth: Month Date Year Gender: Male Female
Email:

Applicant Signature: Date:

TO BE COMPLETED BY APPLICANT
The Following Information Is True And Correct To The Best Of My Knowledge And Will Be Used For Background Screening Purposes Only.
Please Use an Ink Pen and Print Clearly. Use “UPPER CASE” Letters. One Letter Per Block.

Legal First Name

Middle Name

Legal Last Name

Suffix

Social Security No.

o Date of Birth (mm/dd/yyyy)

Current Address

Apt.

City

State

Zip

Main Contact Phone

- Personal e-mail

Job Location (State)

Driver’s License No.

I | | DL State |

I Gender (M/F) |M| F |

Other Names Used:

Indicate if used while in school.

Y N Last Name (1) First Name
Y N Last Name (2) First Name
Y N Last Name (3) First Name
Y N Last Name (4) First Name
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DISCLOSURE FOR CONSUMER REPORTS

The Company or Employer (“Company”) indicated above may obtain information about you for employment purposes (including
contract or volunteer services). Thus, you may be the subject of a consumer report, which may include, but is not limited to, public
record information, employment, education and license verification, etc. In addition, investigative consumer reports, as defined by
the Fair Credit Reporting Act, may be obtained which are gathered from personal interviews with employers and other current or
past associates, and may include information about your character, general reputation, personal characteristics, and/or mode of
living.These reports may be obtained at any time after receipt of your authorization and, if you are hired, throughout your
employment, contract period, or volunteer service.
A Summary of Your Rights Under the Fair Credit Reporting Act
The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files of consumer
reporting agencies. There are many types of consumer reporting agencies, including credit bureaus and specialty agencies (such
as agencies that sell information about check writing histories, medical records, and rental history records). Here is a summary of
your major rights under the FCRA. For more information, including information about additional rights, go to
www.consumerfinance.gov/learnmore or write to: Consumer Financial Protection Bureau, 1700 G Street N.W.,,
Washington, DC 20552.
®  You must betold if information in your file has been used against you. Anyone who uses a credit report or another type
of consumer report to deny your application for credit, insurance, or employment — or to take another adverse action
against you -must tell you, and must give you the name, address, and phone number of the agency that provided the
information.

®  You have theright to know what is in your file. You may request and obtain all the information about you in the files of a
consumer reporting agency (your “file disclosure”). You will be required to provide proper identification, which may include
your Saocial Security number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:

a person has taken adverse action against you because of information in your credit report;
you are the victim of identity theft and place a fraud alert in your file;

your file contains inaccurate information as a result of fraud;

you are on public assistance;

you are unemployed but expect to apply for employment within 60 days.

In addition, all consumers are entitled to one free disclosure every 12 months upon request from each nationwide credit
bureau and from nationwide specialty consumer reporting agencies. See www.consumerfinance.gov/learnmore for
additional information.

® You have theright to ask for a credit score. Credit scores are numerical summaries of your credit-worthiness based on
information from credit bureaus. You may request a credit score from consumer reporting agencies that create scores or
distribute scores used in residential real property loans, but you will have to pay for it. In some mortgage transactions, you
will receive credit score information for free from the mortgagelender.

® You have the right to dispute incomplete or inaccurate information. If you identify information in your file that is
incomplete or inaccurate, and report it to the consumer reporting agency, the agency must investigate unless your dispute is
frivolous. See_ www.consumerfinance.gov/learnmore for an explanation of dispute procedures.

e  Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable information. Inaccurate,
incomplete or unverifiable information must be removed or corrected, usually within 30 days. However, a consumer reporting
agency may continue to report information it has verified as accurate.

e Consumer reporting agencies may not report outdated negative information. In most cases, a consumer reporting
agency may not report negative information that is more than seven years old, or bankruptcies that are more than 10 years
old.

® Access to your file is limited. A consumer reporting agency may provide information about you only to people with a valid

need
— usually to consider an application with a creditor, insurer, employer, landlord, or other business. The FCRA specifies
those with a valid need for access.

®  You must give your consent for reports to be provided to employers. A consumer reporting agency may not give out
information about you to your employer, or a potential employer, without your written consent given to the employer. Written
consent generally is not required in the trucking industry. For more information, go to www.consumerfinance.gov/learnmore.

®  You may limit “prescreened” offers of credit and insurance you get based on information in your credit report.
Unsolicited “prescreened” offers for credit and insurance must include a toll-free phone number you can call if you choose to
remove your name and address from the lists these offers are based on. You may opt-out with the nationwide credit bureaus
at 1-888-567- 8688.

® You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer reports or
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a furnisher of information to a consumer reporting agency violates the FCRA, you may be able to sue in state or federal
court.
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